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9606(a), 9622), pursuant to sections
4(c)(3) and 4(d)(3) of Executive Order
12580, as amended by Executive Order
13016.

(18) Relating to personnel security and
the safeguarding of national security in-
formation:

(i) Direct and administer USDA'’s per-
sonnel security and public trust pro-
grams established pursuant to Execu-
tive Order 12968, Access to Classified
Information (3 CFR 1995 Comp. pp 391-
402) and 5 CFR part 731.

(if) Manage the personnel security
functions of the Department including
programs for eligibility access deter-
minations, obtaining security clear-
ance for USDA employees, denial or
revocation of access to national secu-
rity information, and developing and
promulgating policies training.

(iii) Direct and administer USDA'’s
program under which information is
safeguard pursuant to Executive Order
12958, Classified National Security In-
formation.

(iv) Establish Information Security
(INFOSEC) policies and procedures for
classifying, declassifying, safe-
guarding, and disposing of classified
national security information and ma-
terials.

(v) Establish procedures under which
authorized holders of information may
challenge the classification of informa-
tion believed to be improperly classi-
fied or unclassified.

(vi) Take corrective action for viola-
tions or infractions under section 5.7
par. (b), of Executive Order 12958.

(vii) Develop and maintain a secure
facility for the receipt and safe-
guarding of classified material.

(viii) Coordinate security activities
with the Chief Information Officer who
has primary responsibility for PDD 63,
Critical Infrastructure Assurance.

(b) [Reserved]

[65 FR 77766, Dec. 13, 2000; 68 FR 27447, May
20, 2003]

§2.94 Director, Office of Planning and
Coordination.

(a) Delegations. Pursuant to
§2.24(a)(11), the following delegations
of authority are made by the Assistant
Secretary for Administration to the
Director, Office of Planning and Co-
ordination:

§2.200

(1) Administer a productivity pro-
gram in accordance with Executive
Order 12089, 3 CFR, 1979 Comp., p. 246,
and other policy and procedural direc-
tives and laws to:

(2) Develop strategies to improve
processes with respect to administra-
tive and financial activities of the De-
partment and make recommendations
to the Secretary.

(3) Improve Departmental manage-
ment by: performing management
studies and reviews in response to
agency requests for assistance; enhanc-
ing management decision making by
developing and applying analytic tech-
niques to address particular adminis-
trative operational and management
problems; searching for more economi-
cal or effective approaches to the con-
duct of business; developing and revis-
ing systems, processes, work methods
and techniques; and undertaking other
efforts to improve the management ef-
fectiveness and productivity of the De-
partment.

(4) Coordinate Departmental Admin-
istration strategic planning and budget
activities on behalf of the Assistant
Secretary.

(b) [Reserved]

[65 FR 77768, Dec. 13, 2000, as amended at 68
FR 27449, May 20, 2003]

§2.95 Director, Office of Ethics.

The Director, Office of Ethics, shall
be the USDA Alternate Agency Ethics
Official, pursuant to 5 CFR 2638.202, and
shall exercise the authority reserved to
the Designate Agency Ethics Official
under 5 CFR part 2638 only in the ab-
sence or unavailability of the Des-
ignated Agency Ethics Official.

[67 FR 65690, Oct. 28, 2002]

Subpart Q-Delegations of Author-
ity by the Chief Information
Officer

§2.200 Deputy Chief Information Offi-
cer.

Pursuant to §2.37, the following dele-
gation of authority is made by the
Chief Information Officer to the Dep-
uty Chief Information Officer, to be ex-
ercised only during the absence or un-
availability of the Chief Information
Officer: perform all duties and exercise
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§2.300

all powers which are now or which may
hereafter be delegated to the Chief In-
formation Officer.

[65 FR 77769, Dec. 13, 2000]

Subpart R—Delegations of Author-
ity by the Assistant Secretary
for Civil Rights

§2.300 Director, Office of Civil Rights.

(a) Pursuant to §2.25, the following
delegations of authority are made by
the Assistant Secretary for Civil
Rights to the Director, Office of Civil
Rights.

(1) Provide overall leadership, coordi-
nation, and direction for the Depart-
ment’s programs of civil rights, includ-
ing program delivery compliance and
equal employment opportunity, with
emphasis on the following:

(i) Actions to enforce Title VI of the
Civil Rights Act of 1964, 42 U.S.C. 2000d,
prohibiting discrimination in federally
assisted programs;

(ii) Actions to enforce Title VII of
the Civil Rights Act of 1964, as amend-
ed, 42 U.S.C. 2000e, prohibiting dis-
crimination in Federal employment;

(iii) Actions to enforce Title IX of the
Education Amendments of 1972, 20
U.S.C. 1681 et seq., prohibiting discrimi-
nation on the basis of sex in USDA edu-
cation programs and activities funded
by the Department;

(iv) Actions to enforce the Age Dis-
crimination Act of 1975, 42 U.S.C. 6102,
prohibiting discrimination on the basis
of age in USDA programs and activities
funded by the Department;

(v) Actions to enforce section 504 of
the Rehabilitation Act of 1973, as
amended, 29 U.S.C. 794, prohibiting dis-
crimination against individuals with
disabilities in USDA programs and ac-
tivities funded by the Department;

(vi) Actions to enforce section 504 of
the Rehabilitation Act of 1973, as
amended, 29 U.S.C. 794, prohibiting dis-
crimination against individuals with
disabilities in USDA conducted pro-
grams;

(vii) Actions to enforce Title Il of the
Americans with Disabilities Act of
1990, as amended, 42 U.S.C. 12131, et seq.,
prohibiting discrimination against in-
dividuals with disabilities in State and
local government services.
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(viii) Actions to enforce related Exec-
utive Orders, Congressional mandates,
and other laws, rules, and regulations,
as appropriate;

(ix) Actions to develop and monitor
compliance in the Department’s Fed-
eral Women’s Program; and

(X) Actions to develop and monitor
the Department’s Hispanic Employ-
ment Program.

(2) Evaluate Departmental agency
programs, activities, and impact state-
ments for civil rights concerns.

(3) Provide leadership and coordinate
Department agencies and systems for
targeting, collecting, analyzing, and
evaluating program participation data
and equal employment opportunity
data.

(4) Provide leadership and coordinate
Departmentwide programs of public no-
tification regarding the availability of
USDA programs on a nondiscrim-
inatory basis.

(5) Coordinate with the Department
of Justice on matters relating to Title
VI of the Civil Rights Act of 1964 (42
U.S.C. 2000d), Title IX of the Education
Amendments of 1972 (20 U.S.C. 1681, et
seq), and section 504 of the Rehabilita-
tion Act of 1973, as amended (29 U.S.C.
794), except those matters in litigation,
including administrative enforcement
actions, which shall be coordinated by
the Office of the General Counsel.

(6) Coordinate with the Department
of Health and Human Services on mat-
ters relating to the Age Discrimination
Act of 1975, 42 U.S.C. 6102, except those
matters in litigation, including admin-
istrative enforcement actions, which
shall be coordinated by the Office of
the General Counsel.

(7) Order proceedings and hearings in
the Department pursuant to 8§§15.9(e)
and 15.86 of this title which concern
consolidated or joint hearings within
the Department or with other Federal
departments and agencies.

(8) Order proceedings and hearings in
the Department pursuant to §15.8 of
this title after the program agency has
advised the applicant or recipient of
his or her failure to comply and has de-
termined that compliance cannot be
secured by voluntary means.

(9) Issue orders to give a notice of
hearing or the opportunity to request a
hearing pursuant to part 15 of this
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